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Curriculum Reform National Policy Group 

Meeting minutes 

 

 
 

 
 
 
 
Date: 7 November 2019 
Location: AoC, 2 – 5 Stedham Place, WC1A 1HU 
 

Attendance 

Name Organisation/Position 

Catherine Sezen Association of Colleges National Office (AoC) 

Claire Millard Dudley College 

Glyn Jones  York College 

Karen Buchanan Burnley College   

Karl Veltman Dudley College 

Katy Quinn Strode College 

Kully Sandhu Leicester College 

Lis Smith Preston's College 

Marie Gilluley Kirklees College 

Tom Dick Nottingham College 

Tony Medhurst  Hertford Regional College 

 

Apologies 

Name Organisation/Position 

Nigel Harrett Northumberland College 

Pat Brennan-Barrett  Northampton College 

DfE Industry placement team 
 

 

Item 1. T Level and Transition update – Cath Sezen, AoC 

 

Overview of T Level updates and the Transition offer. Discussion around assessment 

requirements.  Concerns about the move to RQF and then T Levels in the subsequent 

year and Industry placements. 

DfE are currently undertaking work with employers and looking at the challenges of 

transport in rural areas. 

Actions: CS to speak to DfE regarding change from QCF to RQF and then T Levels and to 

ask whether college involvement would be welcomed in the work on rural accessibility. 

 

 



 

 

 

 

Item 2. Industry placement QA framework – Catherine Sezen, AoC (on behalf of 
DfE)  

 

Small group feedback on the draft industry placement framework.  Largely positive 

comments on the pre/in/post placement approach, but a number of suggestions on 

how it could be an even better fit. 

 

Item 3. T Level Professional Development Programme feedback – Morag 
Gallagher, AoC 

 

Morag Gallagher has fed back to ETF. A summary of the discussion is as follows:  

 

• personal development advisor (PDA) meetings quite time intensive.  

• The group fed back that although industry insights was a good offer, but 

presented challenges.  

• Would like training on the specifics of a T Level – not general pedagogy.  

• Dudley organised a session on professional practice, assessment and subject 

knowledge that their staff said it was really useful. Other providers in the room 

interested to hear more on this.  

• providers would like talks from other countries who deliver similar models.  

• A model like the skills for life programme would be more helpful – where they 

were given resources and provided with much more practical solutions.  

 

Item 3. Adult Learning – Marguerite Hogg, AoC 

Discussion centred on: 

 

• Devolution – big impact on lots of provision but particularly distance learning. 

Complaints to Principals about discrimination from out of area learners. 

Creates more administration for staff. 

• Adult learner loans – restrictive regarding which courses are eligible (mainly used 

for Access to HE, AAT Accounting and Counselling qualifications). 

Issue around Sharia Law and borrowing money which has been raised with ESFA 

previously but perhaps needs to be raised again. 

• Digital Skills Entitlement – Concern from group members that there has been 

little or no information regarding the roll out.  Many group members also 

commented that there needs to be flexibility around what’s delivered.  Young 

people need different digital skills to adults but they still do need training. The 

group also wanted to see unitised, smaller chunks of learning. 

Action – AoC to discuss with DfE and to check with ETF regarding training.  DfE to 

be invited to next group meeting to discuss. 

• English and Maths for adult learners – group members want an increase in the 

rate per learner which will enable colleges to run classes in smaller group sizes 

which will be better for adults who are having to learn in quite intensive time 

periods. 

• ESOL – in most urban colleges demand far outstrips supply.  Some examples of 

good practice from the group included Dudley College working in the West 



 

 

 

 

Midlands on an ESOL for work pilot which they are hoping to roll out and Kirklees 

College where they are running vocational ESOL courses which drive up 

attendance and retention as learners seem to engage better.  Issues for ESOL 

include those colleges where asylum seekers and refugees are accessing 

learning and face additional challenge of learning a different alphabet, retention 

is poor where ESOL learners are also working and mental health and SEND was 

difficult to diagnose when working in languages other than English. 

• Apprenticeships – a general feeling that they are not appropriate for adults in 

employment.  Employers want their workforce to have access to upskilling 

through short courses not an apprenticeship delivered over a period of years, 

however these short courses don’t attract the funding. 

• National Retraining Scheme – concern from the group that it will only look at 

intervention when people are unemployed.  There was recognition that, with 4IR, 

we cannot wait until people are unemployed but have to look at upskilling adults 

now whilst they are still employed. 

• Micro-accreditation – Lots of enthusiasm for this in the group.  Micro-

accreditations need to be flexible, low on bureaucracy, shouldn’t be devolved but 

should be national, focused and portable.  They need to be co-funded, quick and 

instantaneous and will need to attract higher funding rates. 

 

Date of next meeting:  

 

4 March 2020 

9 June 2020 

 
 

 


