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Streamlined Energy and Carbon Reporting (SECR) for Association of Colleges 2020-21 

 

1.0 Background 

1.1 Association of Colleges is the national voice for further education, sixth form, tertiary and 
specialist colleges in England. We are a not-for-profit membership organisation 
established in 1996. 

1.2 We represent and promote the interests of colleges, and provide our members with 
high-quality professional support services, including training, events, and recruitment. 

1.3 We are a relatively small organisation with 116 FTE staff, who, pre-pandemic, were on a 
variety of office-based, home-based, and hybrid-working contracts.  During 2020-21, as a 
result of the pandemic and lockdown restrictions, all staff worked from home with a few 
colleagues attending our offices periodically as and when permitted.  Pre-pandemic, 
there was previously a culture of mixed home and office working, with colleagues 
dropping in as required, and the transition to working practices during the pandemic was 
straightforward. 

1.4 AoC is committed to reducing its carbon emissions, both in its work on behalf of colleges 
and in developing and implementing its internal sustainability policy. 

 
2.0 Summary  
 
2.1. 2020-21 is the first year where we have reported on our energy and carbon output for 

Scope 1 (direct emissions from natural gas use) and Scope 2 (indirect emissions from 
purchased electricity, steam or heat), and inevitably the data has been positively 
impacted on by offices being largely empty because of the pandemic.  

 
UK Greenhouse gas emissions (2020-1) Metric tonnes (CO2e) 
Scope 1 emissions  
Gas consumption 

 
18.0 

Scope 2 emissions  
Purchased electricity 

 
9.3 

Scope 3 emissions 
Business travel in employee owned vehicles 
Employee commuting  

 
Not available 

Total 27.3 
 

Number of staff (FTE) 116 
 
2.2 We do not have complete data for business travel or employee commuting but aim to 

include these in our report for 2022-23. 
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3.0 Our sites 
 
Stedham Place, London 

3.1 Our main office is in London and comprises 5,100 sq ft of floor space, staffrooms, offices 
and meeting areas, which are split across four floors into eight pods.  Our 
accommodation provides workspaces for 70 staff, but even before the pandemic, 
occupation ran at c60% because of colleagues’ daily attendance at external meetings and 
events involving member colleges and stakeholders. 

 
3.2 As our flexible working practices have evolved, we now seek to provide office facilities 

that encourage and enable our remote and regionally based colleagues to utilise the 
national office as a workspace when visiting London for meetings and events.  

 
3.3 There are some accessibility problems with part of the building, and during   2020-21 the 

accommodation was re-configured to mitigate this issue. 
 
Stoke-sub-Hamdon, Somerset 

3.4 These premises are c1,500 sq ft where AoC Sport is based, as well as finance staff and 
the south-west area team.  There are a total of 14 workspaces and a meeting room. 

3.5 The accommodation is functional, and well-maintained, and there are no issues in terms 
of mobility access. 

Chorley, Greater Manchester 

3.6 These offices are in a shared building with other organisations comprising  c1,000 sq ft of 
floor space available for the north area team.  Four people normally work out of these 
offices.  

3.7 There are no issues with the accommodation, and it is accessible by those with 
accessibility difficulties.  There is a good-sized meeting room within the accommodation. 

3.8 The shared nature of the accommodation means that accurate apportionment of gas 
and electricity use by AoC is not possible. 

Wolverhampton. West Midlands 

3.9 The office comprises c600sft for four staff, and is located within Aston University Science 
Park.  The building is well-appointed and functional, and is fully accessible. Again, the 
shared nature of the accommodation means that accurate apportionment of gas and 
electricity use by AoC is not possible. 

 
4.0 AoC’s climate reduction work 
 
4.1 Sustainability and climate change are important themes in Aoc’s strategic plan and 

objectives.  Externally, AoC is not only influencing and campaigning with government and 
external agencies on behalf of colleges, but also providing direct support and resources 
provided for member colleges. Internally, a sustainability policy has been developed. 

 



 
 

3 
 

Influencing and Campaigning 
 
4.2 AoC is campaigning on behalf of the sector and is pressing the government for additional 

capital investment for college estates in readiness for environmental changes; for the 
introduction of carbon literacy programmes for students and staff; and with government 
and other agencies, and is seeking substantive progress in delivering green skills and 
supporting green jobs; educating students and communities to build a more sustainable 
future; and developing net zero campuses and building resilience to environmental 
change.   

 
4.3 Our College Green Commitment publication is central to this influencing work, and also 

aims to ensure that AoC and colleges have a stronger, more consistent voice on 
sustainability and climate change. The document has been well received by the DfE, and 
it influenced the tone and narrative of the DfE’s own Sustainability and Climate Change 
Strategy, which AoC had been consulted on at an early stage.  

 
4.4 We have also worked with members of the House of Lords to embed sustainability 

targets in Local Skills Improvement Plans in the Skills Bill . The proposed amendment was 
subsequently adopted and taken forward by Government. 

 
4.5 Our current influencing and campaigning aims are:- 
 

i) to celebrate how member colleges are inspiring students, employers and 
communities to lead the change needed to create a sustainable future and share 
best practice. 

 
ii) to increase recognition of the role and importance of colleges in delivering on 

sustainability. 
 
iii) to communicate AoC policy positions across departments (DfE, DWP, BEIS, 

DLUHC and Defra) through the lens of net zero (across skills reform agenda, 
funding, employer engagement, lifelong learning, etc.). 

 
iv) to secure funding for colleges to be able to sufficiently deliver on their green 

skills, wider curriculum and estates. 
 
v) to co-construct and collaborate with government, stakeholders and students on 

how colleges can support their environmental aims. 
  

Support for Member Colleges 
 
4.6 AoC is undertaking a significant amount of work to support colleges in developing their 

response to the climate emergency.   A Climate Action Roadmap for FE Colleges was 
produced in 2020-21, which 190 colleges signed up for.  The roadmap provides guidance 
on the actions required to reduce carbon emissions and to improve environmental 
behaviours.  A climate information and resources’ hub has been established on our 
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website, which has been well-used by colleges, and  greater collaboration among colleges 
to share best practice is being facilitated. 

 
4.7 AoC has been developing and refining its support for members in this area over the last 

18 months in recognition that Colleges will need to play a pivotal role both as educators 
and system leaders to affect change to the scale of change that will be required. They will 
also need support on moving their estates to net zero in operation.  The College Green 
Commitment report identifies the key role of colleges in tackling climate change and 
supporting green skills and sets out a number of key principles and priorities for that 
require a collaborative approach by Colleges, Government and partners and supported 
by AoC. 

 
4.8 Working with a range of partners who have a mutual interest in this area will continue to 

be extremely important.  There is considerable expertise and also support available and 
AoC has a key role in working with partners to ensure a joined-up approach, avoid 
duplication, target resources and ensure colleges are able to benefit from these 
resources. 

 
4.9 AoC has developed a strong partnership with various agencies and organisations and we 

have been able to position ourselves as a major player and central to much of the debate 
and policy formation. This work will need to continue into the foreseeable future to 
ensure the FE sector remains central in these discussions. 

 
4.10 Our current aims in continuing our direct support for colleges are: 
 

i) To communicate AoC policy positions on the role of colleges in responding to the 
climate and ecological emergency including commitments to targets on emissions 
and sustainability. 
 

ii) To collaborate with key partners and stakeholders to support best practice 
 

iii)   To encourage colleges to take seriously their role in greening their estates to  
       help the country deliver on net-zero targets 
 
iv)   To support colleges to embed education for sustainable development across     

 their curriculum  
 

v)   To celebrate and recognise how colleges are inspiring students, employers   
       and communities to learn carbon literacy and behaviour change 

 
Internal Sustainability Policy 
 
4.11    A Staff Action on Sustainability (SAS) Group has been recently established, with   
            the key objective of assisting the AoC in reducing its carbon footprint, and  
            adopting best practice environmental behaviours.  
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4.12    An internal Sustainability Policy has been produced to support AoC’s journey to  

sustainability.  The policy is realistic but has increasingly ambitious targets for   
the future.  It recognises that AoC is at the start of its progress towards net zero,  
so the actions are modest at the moment. 

 
4.13     The policy also encompasses human and social sustainability, including our work  
             on mental health, well-being, and equity, diversity and inclusion, as well as  
             environmental sustainability. 
 
5.0 AoC’s Carbon Footprint 2020-21 

5.1 Scope 1 (direct emissions from natural gas use) 

Stedham Place:  59,318kwh which is 10.91 tCO2e 

Stoke-sub-Hamdon:  18,566kwh which is 3.41 tCO2e 

Chorley (estimate based on floorspace):  12,377kwh which is 2.28 tCO2e 

Wolverhampton (estimate based on floorspace):  7,426kwh which is 1.37 tCO2e 

Total Scope 1 emissions = 17.97 tCO2e 
 
5.2 Scope 2 (Indirect emissions from purchased electricity, steam or heat) 

Stedham Place:  30,795kwh which is 7.18 tCO2e 

Stoke-sub-Hamdon:  4,450kwh which is 1.04 tCO2e 

Chorley (estimate based on floorspace):  2,967kwh which is 0.67 tCO2e 
Wolverhampton (estimate based on floorspace): 1,780kwh which is 0.41 tCO2e 
Total Scope 2 emissions = 9.3 tCO2e 

 
5.3       Total Scope 1 & 2 emissions = 27.27 tCO2e 

 

If you have any queries or comments on any aspects of this report, please contact Jim Edwards in 
the first instance jim.edwards@aoc.co.uk 0207 034 9900  
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