
 

 

 

 

Colleges and 2020 spending review 

Recommendation Ten 

Retraining 

 

36.  The rise in unemployment in 2020 and the rapid change in economic activity 

has created a new need for retraining to help people shift to new jobs and to 

support growing businesses and public services. Without intervention this need 

will be met by an adult education and training system weakened through 

sustained lack of investment over the past decade. Large numbers of adults, 

including redundant apprentices, will require training to help them move from 

sectors in most difficulty into those which might expand, including those 

employing key workers (such as, but not only, health and care). The government 

needs to consider how the adult education budget can assist. 

37. There is likely to be a further rise in unemployment when the Job Retention 

Scheme is phased out in the autumn.  Those currently furloughed are at higher 

risk of being made redundant.  Serious consideration should be given to their 

retraining needs. 

38. Department for Work and Pension spending on active labour market measures 

fell from £500 million at the start of the decade to barely £100 million in 2019-

20 (on work coaches and the Work and Health programme). The new Kickstart 

programme has a large (£2 billion) budget and appears to have high awareness 

(1,000 employers registered on one day this week) but it is: 

• A job support scheme with no firm requirement for training or skills 

acquisition 

• Narrowly focused on terms of eligibility (on those who have been on 

Universal Credit for six months) 

• Not clearly linked to apprenticeships 

• Unclear what will happen to participants at the end of the 6 month 

period 

Proposal Ten: Retraining 



DWP and DFE should work on a second stage of the Kickstart programme to ensure 

there is support for adults who lose their jobs to train or retrain on a flexible basis up 

to higher level technical / professional level. The aim should be to get people into 

sustainable employment as quickly as possible, with additional training to manage 

their transition once they are in work. 
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