
 

 

BFELG and AoC Partnership Agreement 

 

The Black Further Education Leadership Group (BFELG) and Association of 

Colleges (AoC) have a shared commitment to anti-racism in Further 

Education 

Introduction  

The AoC has an unequivocal commitment to working with its membership and 

across the further education system to sharpen the focus on inclusion within the 

sector, The BFELG has an unrelenting focus on supporting the sector to become 

anti-racist; there is much commonality and alignment within the work both 

organisations are carrying out.   

The challenge of tackling racism is complex and requires greater and sustained 

focus.  Key areas of work across both organisations include; curriculum 

development, student outcomes, student and staff experience, staff 

progression, representative ethnic diversity in college leadership, governance 

and workforce, and influencing government and agencies to provide an 

environment which supports anti-racism in the sector. 

 

Purpose 

 
This Partnership Agreement details how the Association of Colleges (AoC), its 

subsidiary companies and the Black Further Education Leadership Group 

(BFELG) wish to work together in support of FE colleges in becoming anti-racist, 

within individual organisation and at a sector level. 

 

AoC and BFELG are committed to providing challenge and support for the 

colleges sector (including sector stakeholders, such as the DfE, agencies, 

awarding organisations etc.) to ensure positive change. This agreement helps to 

set out how we wish to work together in support of FE colleges in becoming anti-

racist and demonstrating impact. 

 



The agreement is not legally binding, but is designed to provide a framework to 

inform, as well as reflect, the spirit of collaboration between the two 

organisations.  

 

Its underpinning principle being agreement on a way of working together which 

lays the foundation for the future. 

 

We commit to:  

 

Advocacy 

Advocating for each other and providing support in anti-racism through public 

fora, acting as a critical friend in direct communications. 

 

Engaging Membership  

Members of both BFELG and AoC are positively engaged in work to promote 

anti-racism: both organisations commit to working together to share examples 

of positive engagement in the sector and through their communication 

channels.  We commit to sharing examples of practise, challenging those less 

engaged in being anti-racist and offering access to communication channels to 

membership in both organisations, where appropriate. 

 

Shared platforms 

Agreement to share platforms where appropriate in order to jointly challenge 

racism and present progress against objectives. 

Policy  

Providing opportunities to engage with AoC networks and policy groups where 

appropriate. 

 

Critical friendship – mutual  

Provide critical, constructive feedback - given and taken in the spirit in which it is 

intended. 



We will focus our efforts for the next nine years, on the following Aspirational 

goals, for review in 2030: 

 

▪ Improved outcomes for Black students in terms of Attainment, Skills and 

Employment; 

▪ Work to see a rise in the appointment of principals/CEOs and other senior 

leaders in closer correlation to the student profile; 

▪  A sustained improvement in an ethnically representative Governance 

profile; 

▪ AoC to lead by example in its own workforce and boards in National and 

Regional offices 

 

 

 

 

 

 

 


