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Association of Colleges is the national voice for further education, sixth form, 

tertiary and specialist colleges in England. We are a not-for-profit membership 

organisation established in 1996 by colleges, for colleges. Our members make 

up more than 90% of the sector - educating and training two million people each 

year. 

 

Background 

 

This consultation seeks views on the statutory guidance for schools on ‘access for 

education and training providers’, which forms part of the document ‘statutory 

guidance on careers guidance and access for education and training providers’. The 

‘access for education and training providers’ section relates to the duty on schools to 

ensure that there is an opportunity for a range of providers to access pupils to inform 

them about technical education and apprenticeships (Section 42B of the Education 

Act 1997). Schools must have regard to this statutory guidance when carrying out this 

legal duty (Section 45A of the Education Act 1997). 

 

In the Skills for Jobs: lifelong learning for opportunity and growth white paper, 

the government committed to strengthen this provider access legislation and enforce 

it more effectively, making sure that all secondary schools open their doors to other 

education and training providers. The revised statutory guidance on access for 

education and training providers that we are consulting on, explains the changes 

made to the law, through the Skills and Post-16 Education Act 2022, and what 

schools must do to comply when the new law commences on 1 January 2023. The 

guidance provides advice to governors, headteachers, careers leaders and staff on 

developing and implementing a provider access policy which helps young people to 

learn about the range of technical education qualifications and apprenticeships that 

are available, supporting young people to make more informed choices. 

There will be a new minimum legal requirement for all maintained schools and 

academies to provide at least six encounters with a provider of approved technical 

education qualifications or apprenticeships. The first four encounters are mandatory 

for all registered pupils to attend: two in school years 8 or 9 and two in school years 

10 or 11 (held between 1 September and 28 February if for pupils in year 9 or year 

11). Schools will also be required to put on two encounters for pupils in school years 

12 or 13 (held between 1 September and 28 February if for pupils in year 13) that are 

mandatory for the school to put on but optional for pupils to attend. This works out 

to be an average of one per year over the course of school years 8-13, to which the 

duty applies. 

 

Schools and providers should work together and schools must ask each provider to 

provide information to pupils that, as a minimum, includes:  

https://consult.education.gov.uk/careers-unit/access-to-schools-for-education-and-training-provi/supporting_documents/Consultation%20on%20revised%20statutory%20guidance%20on%20access%20to%20schools%20for%20education%20and%20training%20provi.pdf
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1. information about the provider and the approved technical education 

qualifications or apprenticeships that the provider offers 

2. information about the careers to which those technical education qualifications or 

apprenticeships might lead,  

3. a description of what learning or training with the provider is like,  

4. responses to questions from the pupils about the provider or approved technical 

education qualifications and apprenticeships. 

The statutory draft guidance can be found here.  

 

 

Questions: 

 

Ease of use and understanding  

To support schools in meeting their updated statutory duty we have sought to make 

the statutory guidance user-friendly and easy to understand. We have tried to be 

concise, use plain language and provide clear explanations of what is required of 

schools.  

 

• Do you agree that the revised statutory guidance is clear and easy to 

understand? Yes / No / No opinion  

Yes 

 

• Are there any areas of the revised guidance you believe could be further 

improved? Yes / No / No opinion. If yes, please provide further feedback. 

Yes, there should be greater emphasis on the importance of forming good 

relationships with post 16 providers and ensuring all staff are aware of the range 

of post 16 options and able to answer pupil questions.  

Guidance alone and even intervention will not make a difference unless there is 

cultural change.  

 

The ‘summary’ page says that the guidance applies to special schools so this 

needs to be followed up throughout the guidance.  In particular, the section on 

“considering the needs of each pupil” should be strengthened so that “Schools 

should involve parents/carers” becomes “Schools must involve parents/carers”, 

in order to prevent token compliance that does not inform decision making. 

  

There is an existing requirement within the Special Educational Needs Code of 

Practice that progression outcomes should be discussed in annual reviews from 

year 9. This existing requirement is not in itself sufficient to ensure that special 

school pupils and their families are informed of the range of suitable provision 

existing in their local colleges, so the guidance on access for education and 

training and providers does need to be strengthened. 

https://consult.education.gov.uk/careers-unit/access-to-schools-for-education-and-training-provi/supporting_documents/Proposed%20statutory%20guidance%20access%20for%20education%20and%20training%20providers.pdf
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Examples of good practice  

This question relates to the examples of good practice on page 19. We have included 

these examples of how the statutory duty applies in practice to support schools in 

understanding the new legal requirements. Our intention is to strengthen this section 

with real-life examples provided through the responses to this consultation. We are 1 

particularly interested in examples of schools and providers working across a local 

area to put on specific provider events/days.  

 

• Do you think the examples will help schools meet their statutory duties 

and deliver meaningful provider encounters? Yes / No / No opinion – Please 

explain your answer 

Yes 

 

 • Please provide additional comments on any of the examples, ensuring 

you refer to the example to which your comment relates.  

Alumni case study videos help pupils to imagine themselves undertaking a 

course at a post 16 provider and also bring to life post 16 destinations for school 

staff.  

 

• Are there any other areas in which you believe an example may be 

useful? Yes / No / No opinion. If yes, please provide further information.  

 

Yes. It would be very helpful to have an example of how special schools can 

meet their statutory duties. 

 

• Can you provide any examples of good practice in provider access? If so, 

please include them below 

 

Provider access statement  

This question relates to pages 13-15 and the annex in the draft guidance. We have 

included a new example of a provider access statement that schools must publish 

and follow, in order to comply with their statutory duty.  

 

• Do you agree that the example in the annex will help schools to develop 

their own provider access statement? Yes / No / No opinion  

Yes 

 

• Do you have any views on whether and how this can be strengthened 

further? Yes / No / No opinion. If yes, please explain. 

Yes,  
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• A strong cultural message on the school’s commitment to impartial CEIAG 

and why that is important  

• ensuring that the most local post 16 providers are always the first to be 

invited.  

 

Support and compliance  

This question relates to pages 17-19 in the draft guidance. We are proposing a ladder 

of support and intervention to set out the range of support that we will make 

available to help all schools to comply with their statutory duty. The first step on the 

ladder introduces targeted support and guidance and it is expected that the vast 

majority of schools will be able to comply with the requirements set out in the 

legislation after benefitting from this additional support. It also outlines the steps we 

will take in the event of concerns about persistent non-compliance, which include 

introducing an expert review of the school’s careers provision with a focus on 

provider access, a letter from a DfE Minister or an official, Careers Leader training 

and the use of the Secretary of State’s intervention powers. 

 

 • Do you agree that this is an effective way to set out the support and 

intervention that we will put in place for schools? Yes / No / No opinion 

No, It would be helpful to outline a time frame between concerns being raised 

and acted upon. Impartial CEIAG should be a priority and non-compliance needs 

to be addressed swiftly.  

 

Quality assurance  

This question relates to the government’s longer-term plans to increase the 

independence of quality assurance of careers guidance in schools and colleges. The 

delivery of provider encounters for pupils, under the terms of the provider access 

legislation, is one element of a broader careers programme that we expect schools 

and colleges to develop in line with the Gatsby Benchmarks of Good Career 

Guidance. Currently schools and colleges largely self-report their progress against the 

Gatsby Benchmarks and any expert reviews are the responsibility of the school or 

college, together with their support network such as a Careers Hub, to provide. We 

are interested to consider whether there is a role for greater independent peer or 

expert review and whether this could further help schools and colleges to learn from 

good practice and further develop their careers programmes. 

 

 • We are keen to hear about any examples of peer and expert review that 

schools or other education and training providers employ to quality assure 

i) careers programmes and/or ii) delivery of other key statutory duties or 

programmes for young people and the impact this has had. 

The Quality in Careers Standard provides expert review of a school or college 

careers provision. 
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Colleges use peer to peer review for their quality and curriculum self-

assessment process. 

 

 • In your experience, is the use of peer and expert review an effective way 

to improve quality? Yes / No / No opinion. 

Yes. It would be helpful to have guidance as to the detail and scope of the 

review. To have greater impact senior school leaders must be involved. Peer to 

peer review should be outside an existing MAT/Group relationship to ensure 

impartiality.  

 

• Do you have a suggestion as to who might be best placed to undertake 

expert reviews? Yes/ No/ No opinion. Please explain. 

Yes, expert reviews could be undertaken by Careers Leader peers. Consideration 

needs to be given to how this would be funded and integrated into the Career 

Leader role. Further discussion with the sector will help inform the best 

approach. 

 

Equality impact 

Do you have any comments about the potential impact, both positive and 

negative, of our proposals on individuals on the basis of their protected 

characteristics? Where you have identified potential negative impacts, can 

you propose ways to mitigate these? Yes/ No/ No Opinion. Please explain 

 

Yes, it is crucial that all young people receive access to impartial CEIAG and the 

value of vocational and technical options post 16. To that end, consideration 

needs to be given to how this applies to pupils educated in the independent 

sector.  
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