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Tameside Partnership Good 

Practice 
Background 

Ashton Sixth Form College is a designated sixth form college with around 2200 

students. The majority of our students fall within the 16-18 age range, taking study 

programmes consisting of A Levels, BTEC qualifications or a mix of both types of 

qualification. The college also has successful adult learning provision for students over 

the age of 19 and a thriving higher education division, offering programmes as diverse 

as foundation degrees to Post Graduate Certificates in Education (Primary, Secondary 

and FE). 

The College is a founding member of the A+ Trust, a federation of schools and the 

college in Tameside with the aim of improving outcomes for all students in the borough. 

Ashton Sixth Form College is successful, having achieved a grade 2 ‘Good‘rating by 

Ofsted in March 2016 and many students achieve above national benchmarks in many 

areas of study. Outcomes for AS level and A level are above national benchmarks, with 

positive value added scores.  

Tameside College is a diverse, medium sized general further education (FE) college 

with revenues of £23m. Formed in 1998, the College was established following the 

merger between Tameside College of Technology and Hyde Clarendon Sixth Form 

College (now our new Clarendon Sixth Form Centre).  

The college currently has two main centres and is situated eight miles east of 

Manchester City Centre in the borough of Tameside.  The Beaufort Road Centre, the 

college's largest campus, houses much of the vocational provision and also the 

provision for learners with complex needs and/or disabilities in a purpose built centre 

called Aspirations – all for adults and 14+ students.  

Tameside College is rapidly developing its curriculum strategies to ensure cohesive, 

‘learner first’ programmes of study. Focus on the ‘core business’ is a priority including 

ongoing investment in the learner experience, teaching, learning and assessment. 

These strategies aimed at curriculum growth and efficiency are on-going and aim to 

support the economic regeneration strategy of Tameside Borough Council by improving 

access to transformational learning and skills for the communities Tameside.   



 

 

 

 

Tameside and Glossop Healthy Young Minds (local CAMHS) Pennine NHS Foundation 

Trust  

Healthy Young Minds are the local provider for mental health services across the 

Tameside and Glossop footprint having recently had good rating from CQC and 

outstanding rating for the inpatient services for young people. They offer services for 

Children and Young people 0-18 depending on the individuals needs from a multi 

professional team from a verity of backgrounds including health social care and 

education. The service has a long history of working in partnership with other agencies 

and has strong links into the local public sector services and 3rd sector services often 

working with these agencies in offering joint interventions. The services are commission 

via Tameside and Glossop Clinical commissioning group.  

 

The Challenge – Increasing access to services through partnership working.  

Getting access to the right help at the right time is central to improving outcomes for 

children and young people in relation to mental health and wellbeing. It is a key 

recommendation set out in Future in Mind report (Department of Health, 2015) which 

states that, 

“Our childhood has a profound effect on our adult lives. Many mental health conditions in 

adulthood show their first signs in childhood and, if left untreated, can develop into 

conditions which need regular care.” (P.3) 

Applying the principles of any guidance into practice can be challenging and even more 

so when resources are limited. With a bit of creative thinking and working in 

partnership even the most impossible of tasks can find solutions!  

 

Planning into Practice 

Ashton Sixth Form College and Tameside College worked with the local Clinical 

Commissioning group and Mental Health Services to submit a proposal for funding to 

train Wellbeing Practitioners who would be able to support the delivery of mental 

health and wellbeing services within both Colleges. 

During the initial year funding has been allocated to train Wellbeing Practitioners 

through an accredited programme delivered by Manchester University. Following 

discussion with the local Colleges it was agreed that funding would be found in year two 

to employ the qualified Wellbeing Practitioner to engage with students in FE settings 

this funding has been allocated by the Colleges to fund a member of staff who will focus 

on transition linking. 



 

 

 

 

These posts are employed and fully supported by Tameside and Glossop Healthy Young 

Minds (local CAMHS) Pennine NHS Foundation Trust who offer strong governance 

policies ensure clinical & management supervision is in place offer links into local 

services access to other professionals and ensures fitness to practice by the individual 

Practitioners. 

 

Measuring success  

Though the project is in its infancy steps have been taken to ensure that appropriate 

outcomes are being measured. There will be a process of feedback in relation to 

outcomes “Did it work? “, “What has changed?” and “What impact has this had?“. The 

tools used are standardised as part of the Children and Young People’s Improving 

Access to Psychological Therapies programme CYP IAPT and will include the Current 

View Revised Child Anxiety and Depression Scale(RCADS ) Goal Based Outcomes (GBO’S) 

and experience of service  questionnaire Chi Esq. 

 

Future developments 

Initially funding was only allocated for one year as part of a pilot project to train the 

Wellbeing Practitioners. More recently the local Colleges made the commitment and 

funding has been identified to employ 1 whole time equivalent Wellbeing Practitioner to 

continue to work in the College environment to meet the needs of young people who 

have low level Emotional Health and wellbeing issues. This will, in year 2, enable the 

allocation of another whole time equivalent trainee Wellbeing Practitioner post to 

support identified need within this setting. This approach aids the ability to respond 

quickly and effectively to the needs of the young people within this area, ensuring that 

help is offered in a timely manner offer in an appropriate environment and supported 

by appropriate trained staff team. 

 

KEY LEARNING 

 

 This jointly funded post offers an excellent opportunity for service providers to 

pool small envelopes of funding in order to build development opportunities.  

 

 Having someone who straddles both settings can open doors and gain access to 

other opportunities that might benefit organisations, their staff and the wider 

community. 



 

 

 

 

 

 Joint working between health and education settings facilitates good 

communication and promotes understanding between services (understanding 

of each other’s language). 

 

 Make the best use of contacts and expertise in your local services. Start the 

discussions with them about what their targets are and see if, together, you can 

come up with the solution. You might find that you have more in common than 

you think! 

 

 Consider the possibility of utilising training as a way of creating new roles and 

opportunities to explore new ways of working.  

 

 Look at ALL of the opportunities to share resources; this may be space, facilities 

or staff. 

  

 Look to the most recent Government strategy or guidance to see if the priorities 

listed fit with your plans. Embed this into to your business plan or funding 

application to ensure success.  

 

 Look within your own staff teams to see what knowledge, skills and expertise 

you have. You might be surprised to find someone with a background in mental 

health that has some good ideas or contacts. 

 

 Listen to the views of other team members. 

 

 Elicit the views of people who use your services (young people) where would they 

want to access services for their health and wellbeing and ensure the wellbeing 

of your staff team. 

 

 

 


