
 

 

 

 

 

Dear Applicant 
  
I am delighted that you are considering applying for the  post of Director of HR at The 
Henley College. Henley is an excellent 6th Form College serving young people from the 
counties of Oxfordshire, Buckinghamshire and Berkshire. We offer a range of A levels 
and Vocational Programmes (at both level 2 and level 3) and we also have a small 
foundation offer. We are particularly proud of our ability to support students to the next 
stage of their career to University, an apprenticeship or into work.  
 
Over the last four years we, at The Henley College, have: 
  
• Improved achievement and delivered a ‘Good’ Ofsted outcome. 
• Invested £1.7m on buildings to create state of the art facilities with 100 new 

Apple Macs in a new Digital Suite, a Mega-Electronic Lab, two new Digital Hubs, 
and new set of Textiles and Art Studios. Our gym has been refurbished and 
equipped with the latest sports fitness equipment to enhance our elite rugby, 
rowing, basketball, football and other programmes. 

• Developed 10 new courses with major blue chip companies helping with the 
design of curriculum and spaces, leading to degree level apprenticeships with 
companies like Cisco, Microsoft, Ealing Trailfinders and many more. Such companies 
support the delivery of employability, digital and leadership skills. 

• Achieved an ‘Outstanding’ financial health position from requires 
improvement and invested and investing in £1.4 million in staffing 

 
Our learner numbers have increased by 17% over the past two years. 
 
Reporting to me and leading a small HR team, we have created this new post to ensure 
that we can offer a high quality HR service to our staff and managers that will assist us 
on our journey from good to outstanding. As such, the successful applicant will be a key 
member of our Senior Leadership Team. 
 
Despite our success over the past few years, we are not complacent. Key priorities 
include embedding a culture which welcomes challenge with a workforce continuing to 
be committed to ensuring the best for our students. Maintaining  positivity and 
supporting the well-being of our staff are very important to us. We have identified how 
to achieve this and need someone to lead on its implementation. This will include 
addressing the challenge of an environment where it is becoming increasingly difficult 
to recruit and retain outstanding staff.   
 
We are, therefore, looking for a team player who will be able to support and develop our 
staff, ensure best practice in the delivery of our HR service and is not afraid to challenge 



and hold colleagues to account.  We also need someone who understands and can 
support the needs of our increasingly diverse workforce. 
 
 
  
 
Moving from Good to Outstanding requires determination, consistency and continuous 
improvement. If you feel you have the skills and experience to help us on this journey, 
please apply. If you wish, I am more than happy to have an informal conversation with 
you before you submit your application. 
  
Kind regards 
  
Satwant Deol 
Principal and Chief Executive 
  

 

 


